
WAC 296-128-790  Enforcement—Retaliation—Civil penalties.  (1) 
If the department's investigation finds that an employer retaliated 
against an employee, pursuant to the procedures outlined in WAC 
296-128-780, the department may order the employer to pay the depart-
ment a civil penalty. A civil penalty for an employer's retaliatory 
action will not be less than one thousand dollars or an amount equal 
to ten percent of the total amount of unpaid earnings attributable to 
the retaliatory action, whichever is greater. The maximum civil penal-
ty for an employer's retaliatory action shall be twenty thousand dol-
lars for the first violation, and forty thousand dollars for each re-
peat violation.

(2) The department may, at any time, waive or reduce any civil 
penalty assessed against an employer under this section if the depart-
ment determines that the employer has taken corrective action to reme-
dy the retaliatory action.

(3) The department will deposit civil penalties paid under this 
section in the supplemental pension fund established under RCW 
51.44.033.

(4) Collections of amounts owed for unpaid citations and notices 
of assessment, as detailed in WAC 296-128-780(5), will be handled pur-
suant to the procedures outlined in RCW 49.48.086.
[Statutory Authority: RCW 49.46.810, 49.46.005, 49.46.020, 49.46.090, 
49.46.100, 49.46.120, 49.46.200, 49.46.210, 49.46.810, 49.46.820, and 
49.46.830. WSR 18-01-111, § 296-128-790, filed 12/19/17, effective 
1/1/18.]
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